
RESOLUTION NO. 2022-06 

A RESOLUTION OF THE BOARD OF DIRECTORS OF 
THE SAN ELIJO JOINT POWERS AUTHORITY 

ADOPTING SALARY AND BENEFITS 
FOR FISCAL YEARS 2022-23, 2023-24, 2024-25, and 2025-26 

WHEREAS, San Elijo Joint Powers Authority (SEJPA), which provides direct employment of SEJPA 
employees, desires to meet in an informal input process with SEJPA employees (Employees) regarding 
the wages, benefits, and certain other terms and conditions of employment; 

WHEREAS, the Board of Directors has appointed the General Manager to act as a Labor Relations 
committee; 

WHEREAS, the General Manager and the SEJPA Board of Directors have reviewed salary and benefit 
data of comparable service agencies; 

WHEREAS, the General Manager has met with the Employees regarding compensation and benefits; 

WHEREAS, the Employees are a valuable and important part of SEJPA and have had the opportunity 
to meet in the informal input process with the designated SEJPA representative, the General Manager, 
on compensation, benefits, and other terms and conditions of employment; 

NOW THEREFORE, be it resolved by the Board of Directors of SEJPA that the salary, benefits, and 
other terms and conditions of employment for the Employees set forth below are hereby adopted and 
established as those of the SEJPA. The San Elijo Joint Powers Authority Employee Handbook may be 
updated as deemed necessary by the General Manager to incorporate these provisions. 

SECTION I GENERAL 

The provisions of this resolution shall commence on July 1,2022 and terminate on June 30, 2026, with 
FY 2025-26 being the option year that employees can vote to opt out of with majority vote. If a new 
resolution is not in place by July 1, 2026, the provisions of this resolution will continue with all salary 
and benefit allowance frozen at the Fiscal Year 2025-26 limits. For Section II, F, the process for 
determining benefit limits remains the same until a new resolution is in place. 

SECTION II BENEFITS 
A. Vacation Leave

Employees accrue vacation leave as follows: 

Vacation Increment Hours of Vacation 
Leave 

0-5 years 104 

5-10 years 128 

10-15 years 152 

15+ years 184 
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Bi-Weekly Accrual Maximum 
Rate Accumulation 

4.00 hours 208 hours 

4.92 hours 256 hours 

5.85 hours 304 hours 

7.08 hours 368 hours 



















RESOLUTION NO. 2022-06 

PASSED AND AMENDED this 21 st day of June 2022, by the following vote: 

AYES: 3 
NOES: 
ABSENT: 1 
ABSTAIN: 

Board Members: Hinze, Zito, Becker 
Board Members: 
Board Members: Blakespear
Board Members: 

Kellie Hinze, Chairperson 
SEJPA Board of Directors 

4 ,  j(

ATTEST: 

� 

Micll��� 
Secretary of the Board 
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